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In today’s challenging health care environment,
certifications and training provide numerous
advantages to the organization, health care workers,
and patients. Certification is a vehicle for hospitals to
differentiate themselves from competitors.”

The Benefits of Achieving Certifications and
Training in the Field of Infection Prevention
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ertifications and additional training

demonstrate a validation of knowl-

edge and skills; increased market-
ability, earning potential, confidence, and
academic performance; and competitive
advantage. In findings from one study, 91%
of hiring managers report that certifica-
tions are an important consideration when
hiring.! Certifications can validate mastery
of specific skills, knowledge, and abilities,
and recertifications can meet ongoing
learning and practice requirements.

In today’s challenging health care
environment, certifications and training
provide numerous advantages to the
organization, health care workers, and
patients. Certification is a vehicle for
hospitals to differentiate themselves from
competitors.? Employers benefit from
certifications and additional training by
contributing to an environment of profes-
sionalism and retention and enhancing
applications for Magnet Recognition per
the American Nurses Credentialing Cen-
ter.> Health care workers can validate their
expert knowledge and skill and receive

recognition, advancement, and a sense
of accomplishment and achievement, and
they have reported higher job satisfac-
tion.? Patients benefit from certifications
with better clinical outcomes, decreased
rates of infections, and decreased odds
of mortality.* Examples of health care
certifications include Certified Patient
Care Technician, Certified EKG Techni-
cian, Certified Phlebotomy Technician,
Certified Pharmacy Technician, Trauma
Certified Registered Nurse, Critical Care
Clinical Nurse, and Certified in Infection
Control (CIC).

The CIC is a nationally accredited
certification for infection preventionists
(IPs) that demonstrates competency in
infection prevention and control and is
the leading certification for IPs. The CIC
tests 8 different competencies, including
identification of infectious disease pro-
cesses, surveillance and epidemiology,
transmission of infection agents and
hospital-acquired infections, employee
and occupational health, management
and communication, education and

research, environment of care, and
cleaning, disinfecting, and steriliza-
tion. There are numerous advantages
to acquiring a CIC, including salary
increase and enhanced participation in
infection prevention collaboratives and
evidence-based practices.® Evidence has
also suggested hospitals with certified
IPs have lower infection rates.* Results
from one study found that IPs who are
certified make an average annual salary
of $85,911 compared with noncertified IPs,
who make an average annual salary of
$68,817.° The certification of IPs in health
care settings represents the individual’s
and their institution’s dedication and
commitment to infection prevention and
control practices. Additionally, acquiring
a CIC increases the marketability of IPs
in the job market. Results from one study
found that at least 46% of IP job openings
in the United States required a CIC." State
legislation in many states now requires
certified IPs in hospitals and long-term
care facilities, which increases the mar-
ketability of a certified IP.
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The Certification Board of Infection
Control and Epidemiology (CBIC) also
offers other certification options, including
the Associate - Infection Prevention Con-
trol (a-IPC), which targets entry-level IPs or
others who want to learn about infection
control but do not wish to be an IP. The

a-IPC measures basic IP knowledge. Addi-
tionally, the CBIC offers the Long-Term Care
Certification in Infection Prevention, which
addresses infection prevention practices
in the long-term care setting. The CBIC is
also developing an advanced certification
ininfection prevention and control that will
focus on the outer circle of future-oriented
competencies such as research, leadership,
and professional stewardship in infection
prevention.

As an IP, certification and additional
training offer many benefits at the pro-
fessional and facility level. The diverse
field of infection prevention allows many
certification and training opportunities
that validate their expert knowledge and
skills. Many IPs benefit from additional
training in leadership, performance
improvement, project development,
project management, research method-
ology, and health care administration.
Other certifications besides the CIC
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that experienced IPs can seek include
Certified Industrial Hygienist, Certified
Professional in Patient Safety, or Certified
Professional in Healthcare Quality.
Along with professionals in fields
requiring time to study for certifications
and additional training, IPs struggle with

doing their day jobs and studying. Addi-
tionally, many IPs are a few years removed
from their academic careers, and their
study skills may need to be improved.
For any certification, partnering with
others studying for the same examination
or completing the same training course
would be recommended. IPs will also
be more successful if they have support
from their leadership to spend time pre-
paring for the examinations or taking
additional training to improve their skills
and knowledge. Using resources for the
certification examinations is important.
For example, the CBIC and the Association
for Professionals in Infection Control and
Epidemiology (APIC) have numerous study
guides, resources, and access to study
groups.”® The APIC also offers scholarships
and mentorships to encourage and support
IPs in certification.

Professionals, especially health care
professionals, benefit from certifications

and additional training. They validate
expert knowledge and skills along with
recognition, advancement, and a sense
of confidence. IPs can use certifications
and training to advance their practice and
career and have multiple options in the
diverse field. O
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